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THIS AGREEMENT made this seventeenthday of May. 2001, by and between THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. LOCAL 1000, AMERICAN
FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES, AFL-CIO,
BINGHAMTON CITY SCHOOL DISTRICT UNIT OF AIDES AND MONITORS WHO
WORK FOUR HOURS OR MORE PER DAY., BROOME COUNTY EDUCATIONAL
LOCAL 866, UNIT 6157-02, herein referred to as the "Association"and THE CITY SCHOOL
DISTRICT OF THE CITY OF BINGHAMTON,NEW YORK, herein referred to as the "School
District" and,
WHEREAS, both parties desire to enter into this Agreement pursuant to Article 14 of
the Civil Service Law, .
NOW THEREFORE, the Association and the School District mutually agree as
follows:
ARTICLE 1 - PREAMBLE
Both parties to this agreemen~ affirm that public employment is to be regarded as a
career, and that as such, the terms, conditions shall be of the caliber to attract and
maintain in employment with the school district the best personnel available. Both
parties further affirm that each non-teaching school district employee, in whatever
capacity he or she serves the school district, shall at all times be a dedicated, courteous,
and efficient representative of public employment, who fully realizes that he or she is
under the constant scrutiny of the public at large and that he or she is performing an
essential public service.
ARTICLE 2 - DURATION OF RECOGNITION.
Section 1:
In accord with Section 208 of the Civil Service Law, the Association shall have
unchallenged representation status for the period permitted by law on the date of
execution of this Agreement.
Section 2:
The Board of Education recognizes the Binghamton City School District Unit
6157 -02 of the Civil Service Employees Association, Inc. for the purpose of
negotiation collectively in the determination of, and administration of, grievances
arising under the terms and conditions of employment of the non-teaching
employees of the Binghamton City School District. Titles covered under this
agreement are Aides, Monitors, School Monitor Coordinators, Handicapped
Student Aides, and Library Aides who work four hours or more per day.
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Section 3:
The School District through the Business Office of the' School District shall
deduct from the wages of school non-teaching employees and remit to the Civil
Service Employees Association, Inc., Box 7125 Capital Station, Albany, New
y ork 12~24, regular membership dues for each of the non-teaching employees
who have signed'dues-deduction authorization cards authorizing such deductions.
A copy of the check, together with a list of the names constituting. each remittance
shall be furnished to the President of the Association. Deductions and remittances
shall also be made for duly authorized Civil Service Employees Association
group health and accident and/or group life insurance premiums. No solicitation
of insurance by representatives of any insurance company or member of the
Association will be permitted on School District premises during working hours.
Effective July 1, 1992, the District. agrees to deduct from the. wages of all
employees in the negotiating unit hired after July 1, 1989, who are not members
of the Association, an agency fee in the amount equivalent to the unified dues of
the association and to promptly transmit the sums so deducted to the Association.
These deductions will be made consistent with existing law. The District and the
Association agree to furnish each other any information needed by either of them
to fulfill the provisions of this section.
The Association will provide the school district with legal counsel mutually
selected by the parties for any litigation which arises as a result of the Agency Fee
language contained in Article 2, Section 3 of this Agreement. Where a refund of
dues is directed by a court or appropriate administrative agency, through no fault
") of the school district, the Association shall wholly and solely be responsible for
any refund together with interest.
ARTICLE 3 -MANAGEMENT RIGHTS
Section 1:
Section 2:
Except as validly limited by express provisions of this Agreement, the District
reserves the right to unilaterally determine the standards of selection for
employment; to direct and assign its employees; to take disciplinary action; to
relieve its employees from duty because of lack of work or other legitimate
reasons; to mairitain the efficiency of governmental operations; to determine the
methods, means, and personnel by which its operations are to be conducted; to
determine the content of job classifications; to allocate positions to pay grades; to
take all necessary actions to carry out its mission in emergencies; to exercise
complete control and discretion over its organization and facilities, methods,
means, and technology of performing its work.
No. Strike Clause
The Association hereby affirms that it will not assert the right to strike against the
School District or to assist or participate in any strike against any government or
public employee (as defined in Section 201, subdivision 7 of the Civil Service
'"
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Section 3:
Section 4:
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Law), or to impose any obligation to conduct, assist or participate in such a
strike.
Extended Work Year
The District shall in its discretion have the right to require employees to work up
to and including 204 days. Any time worked beyond the 200-day calendar shall
be paid at the employee's hourly rate.
Layoff Procedures
a) Layoff and Notification: It is understood and agreed that in the event the District
plans to layoff employees in the bargaining unit for any reason, the District will
notify the Union in writing of its plans at least one month prior to the effective
date that such action is proposed to commence. Upon notification to the Union of
such impending plans, a meeting shall be arranged between the parties within five
work days of such notification to review the anticipated layoff and the effect it
will have on employees within the ~argaining unit.
b) Such layoff shall be accomplished by laying off, first, all employees with
temporary appointments. If further layoffs are necessary, then employees shall be
laid off in the inverse order of their seniority. Seniority shall be defined as time
served as a teacher aide and/or monitor on contract for four hours or more per
day.
1. Where there is a demonstration. that an employee lacks the
competencies to perfonn the duties arid responsibilities of the
position as detennined by the District in its sole discretion, the
District retains the right to retain an employee with less seniority
while laying off a more senior employee.
c) Any employee to be laid off shall receive no less than 14 calendar days written
notice, with a copy to the Union President.
d) Laid off employees shall be placed on a recall list in order of their seniority. If
the District establishes, funds and decides to refill the previous positions that were
abolished for a period of two (2) years, then the employees laid off shall be
offered positions if the following conditions are met:
1. The person is qualified to perfonn the work, as determined by the
District in its sole discretion.
The person must accept the District's offer ofre-employment (sent
to their last known address) within three (3) weeks, and actually
start work within the same three (3) weeks, or the person shall be
considered resigned.
2.
3
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ARTICLE 4 -COMPENSATION:
2001-2002
'
Teacher aides and monitors who are on staff in the 2000-2001 school year and
who return shall receive' an increase in base salary of 40 cents per hour. The
salary increase shall be computed on base salary only, exclusive of any longevity
or other increments. '
The entry-level hourly rate effective July 1, 2001 shall be $6.50.
2002- 2003
Teacher mdes and monitors who are on staff in the 2001-2002 school year and
who return shall receive an increase in base salary of 40 cents per hour. The
salary increase shall be computed on base salary only, exclusive of any longevity
or other increments.
The entry-level hourly rate effective July 1,2002 shall be $6.75.
2003-2004
Teacher aides and monitors who are on staff in the 2002-2003 school year and
who 'return shall receive an increase in base salary of 40 cents per hour. The
salary increase shall be computed on base salary only, exclusive of any longevity
or other increments.
The entry level hourly rate effective July 1,2003 shall be $7.00
2004-2005
Teacher aides and monitors who are, on staff in the 2003-2004 school year and
,
who return shall receive an increase in base salary of 40 cents per hour. The
salary increase shall be computed on base salary only, exclusive of any longevity
or other increments. '
The entry-level hourly rate effective July 1,2004 shall be $7.25.
Section .1:
EffeGtive July 1, 2001 employees who have completed five years of continuous
service as a teacher aide or monitor on contract in the School District shall receive
a longevity increment of $300.
...
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Section 2:
Section 3:
"
Section 4:
Section 5:
Section 6:
Section 7:
Employees who have completed ten years of continuous service as a teacher aide
or monitor on contract in the School District shall receive a longevity increment
of $225. Effective July 1, 2002, employees who have completed ten years of
continuous service as a teacher aide or monitor on contract in the School District
shall receive a longevity increment of $300.
Employees who have completed fifteen years of continuous service as a teacher
aide or monitor on contract in the School District shall receive a longevity
increment of $225. Effective July 1, 2003, employees who have completed
fifteen years of continuous service as a teacher aide or monitor on contract in the
School District shall receive a longevity increment of $300.
Payroll Option
Ten-month employees shall be given the option of receiving their salary in either
twenty-two or twenty-six payroll checks. The employee shall, by written exercise
of said option, notify the District of the choice on or before May 1st of each year
which election shall be for the ensuing year and shall not be subject to change.
Lunch Monitor Work
Aides or monitors who do their regular job with their students during the lunch
hour will be paid on contract for this work.
Aides or monitors who apply and are hired for extra work as a lunch monitor will
be paid for hours worked at their contractual hourly rate of pay.
Direct Deposit
Upon the receipt of written authorization, the District shall provide direct payroll
deposit to the BCT Federal Credit Union or to a single financial institution
affiliated with ACH (Automated Clearing House).
Job Postings"
Copies of job postings for teacher aide and monitor positions shall be forwarded
to the Association President.
ARTICLE 5"- LATERAL TRANSFERS
Seniority in the respective job classifications will be considered as a factor in
determining the lateral transfers.
.
ARTICLE 6 -PERSONAL BUSINESS LEAVES and HOLIDAYS
Section 1: Each employee shall be allowed foUr (4) days per year for personal business
(which days are to be credited according to the past practices of the District, i.e.,
four (4) days credited when employed and thereafter, at the commencement of
5
each fiscal year), which days shall at the end of the fiscal year, if not used, be
converted to sick leave days, but they shall not be accumulative as personal
business days and use of a day for personal business shall be subject to approval
of the Superintendent of Schools or his/her designee when they are to be taken for
other than the following reasons:
1. Illness in immediate* family
2. Death in immediate*family-up to 3 days
3. Funerals - 1 day each
4.. Family or close relatives' wedding; 1 day each
5. College graduation of member of family -1 day each
6. Bank Business - (such as settling of mortgages or. loans) 1 day.
7. Court attendance where personally involved
8. Use of these four days to extend sick leave when leave has been used
up due to personal illness
9. Employeemoving - 1 day
*Immediate family is defined to include: spouse, children, parents, step-parents or step-
children, grandparents, brothers, sisters, mother-in-law, father-in-law, sister-in-law, brother-in-
law, aunts and uncles, nieces, nephews, grandchildren, son-in-law, daughter-in-law and a person
who regularly resides in the employee's home and occupies a close relationship to the employee.
Section 2:
Section 3:
Section 4:
Section 5:
Each employee shall be allowed two bereavement days for death in the immediate
family as immediate family is above defined.
If an employee is called for jury duty, then the employee will be paid his/her
normal rate of pay for time spent on jury duty, less the amount paid by the CoUrt
as compensationforjury d~ty.
All employees covered by this Agreement shall work the days called for by the
adopted school calendar and as determined by this school district.
In the event that an employee is absent from work on the day before a holiday, he
shall not be penalized holiday pay for the reason that he was absent on the day
prior to the holiday, as long as the absence is for reasons allowed under the
agreement.
ARTICLE 7 - Sickness & Injuries (Sick Leave, etc.)
Section 1: An employee shall receive one (1) day a month sick leave and it shall be
permissible to accumulate his/her sick leave days and no limit be imposed. After
an employee has completed two consecutive full fiscal years with the District, or
being a ten-month employee, has completed two full consecutive ten-month
periods within two fiscal years, such leave for the next .ensuing fiscal or ,ten-
month period will be credited at the beginning of such period.
..
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Section 2:
Section 3:
Section 4:
Section 5:
Section 6:
In the event that an employee has no personal business days left, the
Superintendent of Schools, upon prior approval, or upon written request from the
.
employee, may grant permissionto use accumulatedsick leave for death or illness
in the immediate family (as defined in Article 6, Section 1).
In the event of emergencies or extended illness which requires additional sick
days beyond those granted in this contract, the Board of Education may, upon
written application of the non-teaching employee, grant a sick leave extension,
not to exceed 80 working days at full pay. This privilege is specifically restricted
and limited to Civil Service Employees who have completed three or more
consecutive years of.service in the City School District. For the purposes of the
foregoing paragraph, a year's service is an employee's nonnal work year, so that a
ten-month employee completes a year of service in ten months and a' twelve-
month employee, in twelve months. An unpaid leave of absence' is not to be
construed as a break in service, but the period of the leave is not credited towards
the three-year qualification period. A voluntary tennination is a break in .service
and upon rehiring, an employee must requalify with three years of consecutive
service. A layoff is not a break in service provided the employee is rehired within
a year, although no credit for the time furloughed will be given. A disciplinary
discharge resulting in termination breaks service, but a suspension is not a break
in service, although the period of suspension is not credited. Discretionary leave
means it shall be granted at the sole discretion of the Board of Education.
In case a non-teaching person is quarantined in his place of residence because
of illness or contagious disease caused by contact with a student or teacher in
the school, accumulative sick leave shall not be charged and salary
deductions shall not be made for the duration of the quarantine or such other.
period as the School Doctor shall certify as requisite or prudent.
The School District will reimburse employees for loss or damage to personal
property such as eye glasses, dentures, hearing aids, while the employee is acting
in the discharge of his/her duties within the scope of his/her employment. Terms
and conditions of payment will be subject to approval of the Superintendent of
Schools or his designee.
Attendance Incentive
Aides or Monitors who use no sick or personal business days d.ay during the
school year will be paid four hundred dollars ($400.00) the following December.
Aides or Monitors who use one (1) sick andlor personal business day during the
school year will be paid three hundred dollars ($300.00) the following December.
Aides or Monitors who use two (2) sick andlor personal. business days during the
school year will be paid one hundred dollars ($100.00) the following Decemb~r.
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ARTICLE 8 - LEA YES OF ABSENCE
Section 1:
Section2:
A short term leave of absence without pay of up to ten (10) days may be applied
for by an employee. The leave shall be granted or denied in the sole discretion of
the District. The employee must apply for said leave at least ten (10) days in
advance unless a bona fide, good faith, emergency reason exists for not having
applied upon ten-(lO) days notice. A person granted a short term leave of absence
shall not be allowed another short-term leave of absence for the following two (2)
academic years.
A long term leave of absence without pay if not less than ten (10) days or more
than one (1) year may be applied for by an employee. The leave shall be granted
or denied in the sole discretion of the District. The employee must apply for said
leave at least thirty (30) days in advance unless a bona fide, good faith,
emergency reason exists for not having applied upon thirty (30) days notice.
ARTICLE 9 - HEALTH, DENTAL and PENSION INSURANCE
Section 1:
Section 2:
Any employee who is eligible for membership in the Blue Cross/Blue Shield.
Regionwide Plan, Option 2, may become a member of said plan and the insurance
premiums of the persons currently employed by the District and eligible
dependents shall be paid by the School District. Any teacher aides and monitors
hired after March 5, 1985, shall contri~ute an annual premium cost or equivalent
for individual or family coverage as follows:
Effective July 1, 2001 - 18%
Effective July 1,2003 -140/0
Effective July 1,2002 - 16%
Effective July 1,2004 - 12%
The District shall have the right to change the health insurance plan administrator
provided that plan benefits are comparable to that provided by the Blue
Cross/Blue Shield Regionwide Plan, Option 2 health insurance.
In order to assist the District in cost saving measures in the area of health
insurance, the Association agrees that:
A) Effective July 1, 2001, prescription medications shall carry an eight
dollar ($8.00) co-pay for brand name drugs, a four dollar ($4.00 co-pay for
generic drugs, and in the event that no generic equivalent drug is available,
the co-pay shall be six dollars ($6.00)
B) Support Staff will endeavor to reduce prescription costs by mail order
purchases where said prescription will require long-term usage of a
medication. The Disttict shall provide sources, current prices, and lists of
available medications by mail order to the Support Staff.
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C)
D)
E)
F)
Where an employee plans to submit to elective surgery, the District shall
have the right to require a second opinion, provided th~ District
pays the cost.
The District shall have the right to require that the plan administrator sh~l
audit all hospital and physician's bills.
The District may establish an employee education program for the purpose
of making Support Staff aware of insurance benefits and costs. Said
program may include an annual summary of charges incurred by each
employee, but individual employee's names will not appear on any
summary to be publicized in such a program.
The District and Association agree to comply with all state and federal
laws concerninggeneric drugs..
G) The parties agree' to participate with a preferred provider for health
services for employees covered by this Agreement. Employees so
covered, shall maintain the right to determine the health services provider
of their choice without penalty..
H) The annual major medical deductibles shall be as follows:
Effective
Date
1/1/92
1/1/93
Individual
Coverage
$ 75
$100
Family
Coverage
$175
$200
(I) The payments of benefits as described in the District's medical benefits
plan will be made as determined on the basis of the submission of proof
that a charge, fee or expense has been incurred. Payment of covered
hospital in-patient charges will be made by a two-party check payable to
the hospital and the covered person, or parent or guardian of the covered
person if the covered person is a minor or mentally or physically totally
disabled. The payment check will be sent to the individual payee to be
endorsed and forwarded to the hospital. Payment of benefits to other
service providers may be made directly to the service provider. However,
any reimbursement by the plan for a charge, fee or expense paid by an
individual will be disbursed to that individual who paid the charge, fee or
expense.
(1) Right of Reimbursement and Assignment of Proceeds The tenn "third
party" means a person or organization other than the covered person. No
benefits shall be paid under any coverage of this plan with respect to any
injury or sickness for which a third party may be liable or legally
responsible. However, subject to the provisions of this section, the plan
9
will pay such benefits provided that the covered person (or his or her
legally authorized parent, guardian, or representative) shall comply with
the following conditions:
1. Prior to payment of any such benefits under this plan, the covered
person and the legal representative of the covered person shall
agree, in writing, to provide the claims administrator and the fund
administrator with written notice whenever a claim is commenced
against and/or recovery is received from any third party (or insurer
or surety thereof) for damages as a result of the injury or sickness;
2. Prior to the payment of any such benefits under this plan, the
covered person and the legal representative of the covered person
shall agree, in writing, to reimburse the plan in accordance with
this section for any benefits paid by the plan on account of such
injury or sickness; and .
3. Prior to payment of any such benefits under this plan, the covered
person and the legal representative of the covered person shall
provide in writing, an assignment of proceeds in favor of the plan
in the amount of any benefits paid by the plan on account of such
injury .or sickness; such assignment to be valid against any
judgment, settlement, or recovery in any manner received from
such third party or such third party's insurer or surety.
The conditions herein set forth shall not apply to any benefits payable
under Medicare supplementary coverage, nor to any amount received by
the covered person under any other insurance policy or certificate issued
to the covered person or to any dependent of an employee covered
hereunder..
The amounts to be recovered by the plan pursuant to the provisions thereof
shall not be reduced by any attorney's fees, court costs or other
. .
disbursements.
(K) The Binghamton City School District shall provide a flexible cafeteria
plan pursuant to Internal Revenue Code Section 125 which shall be used
for purposes of the payment by .employees of health care premium.
equivalents, uncovered health care expenses, . uncovered dental
expenses, child care expenses, optical care and other uncovered medical
and/or health expenses as permitted by regulations of the Internal Revenue
Service. It is understood that this flexible spending account/cafeteria plan
shall allow the employee to .pay these expenses with pre-tax dollars. The
initial start up cost of this plan shall be paid by the Binghamton City
School District. Any monthly expense or administration fee for belonging
to or participating in said plan shall be paid for by the employee by payroll
10
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deduction. This plan shall only be offered so long as it is permitted by the
Internal Revenue Code and Internal Revenue Service Regulations.
There shall be established a health benefits committee consisting of
members appointed by the association, and members appointed by
other bargaining units and by the district. The goal of this committee shall
be to establish and maintain a managed health care benefit system. The
charge of this committee is to investigate ways to contain and reduce
health care costs.
.
Inpatient admissions for Alcoholism and Substance Abuse shall be limited
to two (2) continuous periods of confinement as a lifetime maximum.
Inpatient Mental Illness and Nervous Disorder Care shall be covered under
Maj or Medical.
There shall be a lifetime infertility benefit limit of $10,000.00 per covered
participant.
For equipment or supplies costing $100.00 or more, benefits must be pre-
certified by the Plan's Case Management Agency in order to be covered at
. 80%. If not certified, coverage would be limited to 50%. Charges would
continue to be subject to the Plan's Major Medical deductible.
Effective July 1, 1997, physician services provided by a non-participating
provider shall be covered under the Major Medical portion of the plan,
subject to the deductible and co-payment.
(R) In order for a covered participant to obtain reimbursement or payment for
charges for services and supplies that are medically necessary and are
usual, customary and reasonable, and are covered charges eligible for
benefits under this plan, a pre-admission certification and pre-service
authorization must be obtained from the plan's case management
consultant. Payment of covered hospital expenses incUITed by covered
persons who fail to obtain pre-admission certification will be reduced by
$100.00 of the amount of the covered hospital expense that the plan would
otherwise pay.
For all persons employed by the Binghamton City School District, within this
Unit, hired prior to March 5, 1985, the HASNY dental insurance program in
effect in the 1980-82 year shall continue to be provided by the School District for
the employee and eligible dependents.
. Any employee hired on or after March 5, 1985, shall be required to contribute
twenty percent (20%) of the annual premium or equivalent for the individual
and/or family coverage provided by this plan.
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Section 4:
Section 5:
In the event that both husband and wife are employees of the District either one
may be provided employee and dependent insurance coverages by the School
District (per Sections 1, 2 and 3). 'The other one may also have employee and
dependent coverages, .as provided in Sections 1, 2 and 3 with such employee
paying $15 per pay check of the cost for such coverage. The employee may
continue to have only employee coverage at no cost to the employee. All persons
hired after March 5, 1985 shall also contribute twenty percent (20%) of the cost of
the annual premium or equivalent for health and/or dental insurance.
Effective July 1, 1991, a person wishing to retire may apply up to 165 days of
unused sick leave credit as additional service credit on a calendar day basis.
(Sections 33 and 41j Retirement and Social Security Law).
A retirement incentive will be offered as follows:
a. All employees who meet the requirements below shall be eligible for a retirement
incentive calculated by multiplying the number of accumulated personal illness days
available on the day of retirement times the employee's daily rate not to exceed a total
of $4,000. The employee shall have the option of receiving a lump sum retirement
incentive payment or the employee may use said retirement incentive to pay the
employee's share of the health care premium equivalent until said retirement incentive
is exhausted. . Thereafter, the payment of the employee's share of the premium
equivalent shall be the responsibility of the employee.
b. To be eligible for the incentive plan an employee must be:
. 1. Age 55 'or older.
2. The employee shall have been employed no less than ten (10) consecutive
years in the Binghamton City School District. Consecutive shall be defmed as
having no more than a break of employment of one year. Any break of less
than one year will not count as service time.
c. Any employee interested in applying for a retirement incentive and who intends to
retire during the 2001-2002 school year, must apply for the retirement incentive
between the dates of March 1, 2002 and April 30, 2002. Applications filed after
midnight April 30, 2002 will not be honored.
d. Any employee interested in applying for a retirement incentive and who intends to
retire during the 2002-2003 school year, must apply for the retirement incentive
between the dates of March 1, 2003 and April 30, 2003. Applications filed after
midnight April 30, 2003 will not be honored.
e. Any employee interested in applying for a retirement incentive and who intends to
retire during the 2003-2004 school year, must apply for the retirement incentive
between the dates. of March 1, 2004 and April 30, 2004. Applications filed after'
mi4night April 30, 2004 will not be honored.
"
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f. Any employee interested in applying for a retirement incentive and who intends to
retire during the 2004-2005 school year, must apply for the retirement incentive
between the dates of March 1, 2005 and April 30, 2005. Applications filed after
midnight April 30, 2005 will not be honored.
ARTICLE 10 - LABOR/MANAGEMENT COMMITTEE
Section 1: In order to promote harmonious and cooperative relations between District
administrators, supervisors, teachers, and support staff, the District recognizes the
right of Aides and Monitors represen.ted by the Association to request monthly
meetings with an administration representative provided, however, that at least
three (3) days written notice is forwarded to himlher.' In the event of an'
emergency, this provision may be waived, at the discretion of the administration
representative.
Section 2: The need for training for aides and monitors is recognized. A training fund of
$3,000 per year will be established.
The Committee will be composed of an equal number of CSEA representatives
and representatives of the Binghamton City School District. The number of
representatives will be established by the Committee. This Committee will
recommend to the Superintendent of Schools areas in which training should .be
given, and administer the fund in accordance with the District's accounting
procedures. These funds shall not rollover from year to year; and, if unused, will
revert to the District's general fund.
Section 3: Tuition Reimbursement
The District shall establish a Tuition Reimbursement Fund of up to seven
thousand five hundred dollars ($7,5,00) each year for the purpose of reimbursing
the tuition paid by teacher aides and monitors for college credit courses actually
completed by the same teacher aides and monitors. The maximum amount
reimbursed shall be fifty dollars ($50) per approved and earned college credit
hour. The maximum amount reimbursed annually to teacher aides and monitors
depends on the total amount of the college credit hours actually completed each
year. The maximum amount paid to the teacher aides and monitors will be
determined by the total number of college credit hours completed by the total
bargaining unit.
College courses must be in teacher preparation courses and/or courses relevant to
the teacher aide and monitor jobs. All courses to be considered for
reimbursement shall have prior approval of the Superintendent of Schools or
his/her designee.
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Section 4:
Forms, timelines and procedures for implementing the Tuition Reimbursement
Fund shall be mutually developed and distributed to all teacher aides and monitors
by the Parties. .
Union Business
The President or another CSEA official designated by the President and one
delegate shall be given four (4) days off a year with pay to attend meetings or
conventions of the Civil Service Employees Association. In addition thereto,
each is allotted a maximum of four (4) additional days off with pay in the event of
special meetings. Notice of intention to attend meetings shall be presented in
advance for approval by the Board of Education. Advance notice of intention to
attend meetings or conventions will include a description of the purpose of the
meetings or conventions.
ARTICLE II-GRIEVANCES
Section 1:
a. Definition
(1) Employer -Board of Education, Binghamton City School District,
City of Binghamton, New York.
(2) Employee - any person covered by this collective bargaining'
agreement.
(3) Employee's Representative - any person selected by an employee.
to represent himlher in formal grievance procedure.
(4) Grievance - complaint by an employee that there has been as to
him or her a violation or misinterpretation of this agreement or
complaint by the Association that' there has been a violation
or misinterpretation of this agreement affecting a covered
employee or employees.
b. Procedures
(1) Informal - Stagel: The employee shall present his or her grievance
to his or her immediate supervisor, having district-wide
responsibility' either directly or through the employee's
representative. If the grievance is not resolved at Stage I within a
period of five (5) work days after presentation informally, the
employee may initiate action to implement Stage II.
(2) Formal - Stage II: The employee may initiate Stage II by filing
with the Superintendent of Schools within two school days after
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the lapse of the five days for informal resolution a written.
statement of grievance. The statement shall contain a. clear,
concise statement of the alleged violation or misinterpretation, the
section of the contract relied upon and the redress to which the
employee believes he or she may be entitled. The Superintendent
shall within three school .~ays after the receipt of the fonnal
grievance convene a formal hearing at which time evidence may be
presented to the Superintendent or a hearing officer designated by
the Superintendent. A decision shall be rendered within three
school days after the hearing. If the grievance is not resolved at
Stage II, the employee may within three school days after. a
decision at Stage II initiate Stage III.
(3) Formal Stage III: The employee shall present the grievance to the
Board of Education by filing with the Clerk of the Board a written
statement of initiation of Stage III to which shall be attached.
the statement of grievance presented at Stage II. The Board of
Education shall within seven school days after receipt of the
statement initiating Stage III convene a formal hearing at which
time evidence may be presented to the Board or a member or
members of the Board designated hearing officer. A written
decision will be rendered within seven school days after the
. aforementionedhearing.
c. Miscellaneous
(I) No grievance shall be entertained pursuant to the aforesaid.
provisions unless the grievance is presented at Stage I within 15
calendar days after the occUrrence of the alleged violation or
misinterpretation.
.
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ARTICLE 12 - EMPLOYMENT SECURITY
Section 1: All employees in the non-competitive or labor class shall be afforded the full
protection of Section 75 of the State Civil Service Law as it relates to suspension,
demotion, discharge or formal reprimand, after five (5) years of. continuous
service measured from.the date of last entry into District service.
ARTICLE 13 - Effective Date
This Agreement shall become effective July 1, 2001 and shall terminate at the
close of business on June 30, 2005.
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THE CITY SCHOOL DISTRICT OF THE
CITY OF BINGHAMTON, NEW YORK
BY~~
James E. Lee" Ph.D.
Superintendent of Schools
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 1000, AMERICAN FEDERATION OF STATE,
COUNTY, AND MUNICIPAL EMPLOYEES, AFL-CIO,
BINGHAMTON CITY SCHOOL DISTRICT UNIT OF AIDES
AND MONITORS WHO WORK FOUR HOURS OR MORE
PER DAY, B,ROOME COUNTY EDUCATIONAL, LOCAL
86,6,UNIT 6157-02
'
By-Ifdl-h-<J. ~rJ
Doris Lauer
President
Charles Gregory
Collective Bargaining
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